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CELEBRATING EMPLOYERS, WORKPLACES, AND 
INDIVIDUALS CHAMPIONING DISABILITY INCLUSION

INTRODUCTION: 
These awards recognise organisations and individuals making a real difference in disability inclusion. 
Whether you’re an established employer, a new partner, or a workplace champion, we celebrate your 
commitment to building accessible, supportive, and inclusive environments.

4. INCLUSIVE EMPLOYER OF THE YEAR AWARD
Recognising organisations that are setting the standard for disability 
inclusion in employment through long-term commitment, meaningful 
action and demonstrable impact.

This award recognises employers who have made disability inclusion part 
of how they operate — from recruitment and workplace culture to devel-
opment, progression and retention — and who can demonstrate that their 
approach is making a lasting difference.

**Applicants must also apply for at least one other Inclusion Award category.

Criteria:

•	 Long-Term Commitment: Demonstrates a sustained commitment 
to disability inclusion, with inclusion embedded into organisational 
strategy, culture and everyday practice.

•	 Inclusive Employment Practice: Has established effective 
approaches to recruiting, supporting, developing and retaining 
employees with disabilities.

•	 Demonstrable Impact: Can provide clear evidence of the difference 
its approach has made over time, including outcomes, progress and 
learning.

•	 Leadership & Influence: Shows leadership within its sector and 
shares learning, good practice or partnerships that can help improve 
disability inclusion beyond its own organisation.
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Examples of Evidence Could Include:
•	 Long-Term Commitment: A clear history of disability inclusion within 

the organisation, including inclusion strategies, policies, goals or 
commitments that have been developed and strengthened over time. 
Evidence of leadership involvement, regular review and inclusion 
being reflected in business planning and everyday workplace 
practices. 

•	 Inclusive Employment Practice: Accessible recruitment and 
onboarding processes, partnerships with disability employment 
services, workplace adjustments, flexible working arrangements, 
manager support, mentoring, career development and progression 
opportunities, and approaches that support the recruitment and 
retention of employees with disabilities. 

•	 Demonstrable Impact: Evidence of positive outcomes over time, 
such as recruitment and retention figures, career progression, 
employee feedback, engagement results, successful workplace 
adjustment examples, case studies or employee stories. Evidence of 
what the organisation has learned and how this has informed future 
practice. 

•	 Leadership & Influence:Sharing good practice within the sector, 
mentoring or supporting other employers, partnerships with disability 
organisations, participation in industry initiatives, speaking or 
advocacy opportunities, or other examples of influencing wider 
approaches to disability inclusion. 

•	 Innovation & Continuous Improvement: New or improved 
approaches to inclusive employment, with evidence of how the 
organisation identifies barriers, responds to feedback and continues 
to develop its approach.


